Ambherst College is hiring for two positions: Assistant Professor of Economics-Development and Assistant Professor of
Economics-Inequality. The job descriptions are below and can also be found on JOE.

Assistant Professor of Economics-lnequality

The Department of Economics invites applications for a full-time tenure-track appointment (beginning July 2019) at the
assistant professor rank for a position with a focus on inequality, such as inequalities due to trade, labor market
discrimination, segregation in residential location, race, immigrant status, socioeconomic background, or other topics in
both U.S. and global contexts. The successful candidate will be expected to pursue high-quality scholarship, teach
courses related to this research field, contribute to introductory and/or core theory courses, and supervise honors
projects.

A Ph.D. (degree in hand or all requirements fulfilled by the start of the appointment) and record that demonstrates
promise of high-quality research and teaching are required.

Ambherst offers a two-course per semester teaching load and excellent research support. The college is committed to
cultivating a challenging and inclusive educational environment. We seek candidates who can teach, mentor, and inspire
students of all races, ethnicities, nationalities, religions, sexual orientations, genders, and socioeconomic backgrounds.
Candidates with dual-career considerations should be aware that the college participates in the Five College Consortium,
and that the other four institutions in this consortium are also hiring in a variety of fields.

Please provide cover letter, CV, job market paper, graduate transcript, research and teaching statements, and three
letters of reference through the AEA JOE system. Candidates submitting materials by November 17, 2018, will be
assured full consideration. Interviews will be conducted at the AEA meetings. Review of applications will continue until
the position is filled.

Ambherst is an Equal Opportunity Employer and encourages persons of all genders, persons of color, and persons with
disabilities to apply.

Assistant Professor of Economics-Development

The Department of Economics invites applications for a full-time tenure-track appointment (beginning July 2019) at the
assistant professor rank in development economics. The successful candidate will be expected to pursue high-quality
scholarship, teach courses related to this research field, contribute to introductory and/or core theory courses
(microeconomics, macroeconomics, econometrics), and supervise honors projects.

A Ph.D. (degree in hand or all requirements fulfilled by the start of the appointment) and record that demonstrates
promise of high-quality research and teaching are required.

Ambherst offers a two-course per semester teaching load and excellent research support. The college is committed to
cultivating a challenging and inclusive educational environment. We seek candidates who can teach, mentor, and inspire
students of all races, ethnicities, nationalities, religions, sexual orientations, genders, and socioeconomic backgrounds.
Candidates with dual-career considerations should be aware that the college participates in the Five College Consortium,
and that the other four institutions in this consortium are also hiring in a variety of fields.

Please provide cover letter, CV, job market paper, graduate transcript, research and teaching statements and three
letters of reference through the AEA JOE system. Candidates submitting materials by November 17, 2018, will be
assured full consideration. Interviews will be conducted at the AEA meetings. Review of applications will continue until
the position is filled.

Ambherst College is an Equal Opportunity Employer.


https://urldefense.proofpoint.com/v2/url?u=https-3A__www.aeaweb.org_joe_listing.php-3FJOE-5FID-3D2018-2D02-5F111460647-26q-3DeNplj2FqwzAMhe-2Di3xlkhcHIAQqF3UGotpq6U-2DUgOS2h5O5zIR6F-5FpO-2DXCc9PT3gXCd5STr6PtsVhgckRQol3RgGnUU6-2DOXlni2iM1k4N-2DpcXIeytvbC0srkPtdl2PWf3x-5F9DjrIlsakJIc3JeRZiy1oPL6YOd044ilLZPMGA2lMkQqjB6PrUf4DGgfWglllaUi2p7AGZ8NjFepjlZX5mRqp3pZpguGr72CicfNa1z-2DOyV9V&d=DwMFAg&c=HPMtquzZjKY31rtkyGRFnQ&r=uw0Hni0cvsF9CppQ-4HpKhZL88cs-OOTTNBznRgt_CM&m=HQM1bFyXwN1p20dJzigDaxi6vAzykc7jBKeCmO7DxSY&s=qwFQg5oXGPBW6S8gvBPduekldlfRMPmBKwmm1Ej5KrU&e=
https://urldefense.proofpoint.com/v2/url?u=https-3A__www.aeaweb.org_joe_listing.php-3FJOE-5FID-3D2018-2D02-5F111460648-26q-3DeNplj2FqwzAMhe-2Di3xlkhcHIAQqF3UGotpq6U-2DUgOS2h5O5zIR6F-5FpO-2DXCc9PT3gXCd5STr6PtsVhgckRQol3RgGnUU6-2DOXlni2iM1k4N-2DpcXIeytvbC0srkPtdl2PWf3x-5F9DjrIlsakJIc3JeRZiy1oPL6YOd044ilLZPMGA2lMkQqjB6PrUf4DGgfWglllaUi2p7AGZ8NjFepjlZX5mRqp3pZpguGr72CicfNa1z-2DOyV9V&d=DwMFAg&c=HPMtquzZjKY31rtkyGRFnQ&r=uw0Hni0cvsF9CppQ-4HpKhZL88cs-OOTTNBznRgt_CM&m=HQM1bFyXwN1p20dJzigDaxi6vAzykc7jBKeCmO7DxSY&s=Sm4ZkLoUnZsEDS6Y5lsNBbF-510Wp3xSsWZ5XZ3DO9Q&e=

